



Learning experience
GOAL SETTING

This document is to be used to set goals for any learning initiative that is outside of formal training, including on-the-job and peer learning experiences.   
 
Name of the learner:    
Desired role profile:   
Type of learning mission:  
· Development mission  
· On-the-job learning  
· Coaching  
· Mentoring  
· Other, please specify:  
 
Short Description of the learning mission: 
For example: I am going to be deployed on a development mission where I will work with and be mentored by a Cash and Voucher assistance Coordinator on an earthquake response in a 2nd rotation.   
  
Technical Learning Goals  

Refer to your technical competency framework (you can find it here), and choose the competencies and tiers you would like to develop in. Consider choosing a tier required for your desired role profile. Consider the following questions:  
· Which competencies do I want to/need to develop?  
· Which competencies will I have a chance to develop on this mission?  
  


Chosen technical competencies to develop:  

1. 

2. 

3. 


Goalsetting objectives 

Give some thought to how will you be able to develop these competencies? What will be helpful what can possibly hinder your progress? How would you address these challenges?  
 
 
Core Competency Learning Goals  

Refer to the IFRC Rapid Response Core Competency Framework and choose the competencies and tiers you would like to develop in. Consider choosing a tier required to your desired role profile.  
· Which competencies would I like to develop?  
· Which competencies will I have a chance to develop on this mission?  
 








Chosen core competencies to develop

1. 

2. 

3. 


Goalsetting objectives

Give some thought to how will you be able to develop these competencies? What will be helpful what can possibly hinder your progress? How would you address these challenges?  
















Want more support? Contact the Surge Learning Team at surge.learning@ifrc.org
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